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Financial • • • • 4

Leadership • • • • • • • • • 9

ESG • • • • • 5

Marketing • • • • • 5

Media • • • • • • • • • 9

M&A • • • • 4

Public Co. Board Experience • • • 3

Public Co. C-Suite Experience • • • • 4

Digital/Technology • • • • • 5

Operational • • • • • • • • 8

Director Skills Matrix

Key Board Statistics
Our director nominees have a diverse set of qualifications, skills and experiences and also reflect diversity of 
age, tenure, gender and race/ethnicity. The Board regularly evaluates its composition to ensure that the skills 
and experience of the directors as a whole enhance the ability of the Board to provide independent oversight 
of management as they execute on strategic initiatives to create sustainable stockholder value. The following 
graphics include additional information regarding our director nominees.

Gender Diversity

Age

Racial & Ethnic Diversity

63.4 years average age 8.8 years average tenure
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