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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of 
Certain Officers.

On September 16, 2024, the Board of Directors of TEGNA Inc. (the “Company”) determined that, in connection with a restructuring of the Company's 
operations, the position of Executive Vice President and Chief Operating Officer of Media Operations of the Company (“EVP/COO") will be eliminated, 
which will result in the termination of employment without cause of Lynn Beall. In connection with Ms. Beall's termination of employment, she will be 
eligible for a severance payment in accordance with the Company’s Executive Severance Plan, as filed with the Securities and Exchange Commission (the 
“SEC”) and described in the Company’s Proxy Statement filed with the SEC on March 11, 2024.  The severance payment is subject to Ms. Beall’s 
execution of a release of claims and compliance with all applicable restrictive covenants.  
 
In order to ensure an orderly wind-down of the responsibilities associated with her position as EVP/COO, on September 18, 2024 the Company and Ms. 
Beall entered into a letter agreement under which Ms. Beall will continue to provide services to the Company until August 31, 2025 as EVP/COO or, if the 
position of EVP/COO is eliminated prior to August 31, 2025, as a Senior Advisor (such period, the “Advisory Period”), unless the Advisory Period is 
terminated earlier in accordance with the terms of the letter agreement.  The letter agreement provides that, in consideration for her services, Ms. Beall will 
continue to receive her current annual base salary through her termination date with the Company.  Ms. Beall will be eligible for an annual bonus for 2024, 
based on actual performance, and if she serves as EVP/COO for any portion of 2025, Ms. Beall will be eligible for an annual bonus for 2025, based on 
actual performance and prorated based on the period of her service as EVP/COO in 2025.  Any equity awards award that Ms. Beall holds will continue to 
vest during the Advisory Period but she will not be eligible for additional equity awards following the date of the letter agreement.    
 
The foregoing description of the terms and conditions of the letter agreement with Ms. Beall does not purport to be complete and is qualified in its entirety 
by reference to the full text thereof, which is filed as Exhibit 10.1 to this Current Report on Form 8-K, and is incorporated herein by reference.
 
 
Item 8.01 Other Events.

On September 18, 2024, the Company issued a press release regarding Ms. Beall's departure from the Company.  A copy of the Company’s press release is 
attached hereto as Exhibit 99.1 and is incorporated by reference herein.
 

Item 9.01 Financial Statements and Exhibits.
 

Exhibit No. Description
10.1 Letter Agreement, dated as of September 18, 2024, by and between TEGNA Inc. and Lynn Beall.
99.1 Press Release, dated as of September 18, 2024.
Exhibit 104 Cover Page Interactive Data File (embedded within the Inline XBRL document).

 
 
 



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned 
hereunto duly authorized.

   TEGNA Inc.

    

Date: September 18, 2024 By: /s/ Marc S. Sher
   Marc S. Sher

 Vice President, Associate General Counsel and Secretary

 



Exhibit 10.1
 
 

 

 
 
September 18, 2024
 
Lynn Beall
c/o TEGNA Inc.
8350 Broad Street, Suite 2000
Tysons, Virginia  22102-5151
 
 

Dear Lynn:

 On behalf of TEGNA Inc. (the “Company”) and its Board of Directors (the “Board”), I want to thank you for your many 
years of service to the Company, during which you have demonstrated remarkable leadership and have made immeasurable 
contributions to the Company. In connection with the restructuring of the Company’s operations, your position of Executive Vice 
President and Chief Operating Officer of Media Operations will be eliminated, which will result in your termination of 
employment.  We appreciate your continued support and expertise to the Company during the restructuring.

 This letter agreement (this “Agreement”) memorializes our agreement regarding the terms of your continued employment 
through your date of termination and the terms of your termination of employment with the Company.

1. Employment Period.  Subject to the terms of this Agreement, you shall continue to serve as Executive Vice President 
and Chief Operating Officer of Media Operations until the date the position is eliminated but in no event beyond August 
31, 2025.  If the position of Executive Vice President and Chief Operating Officer of Media Operations is eliminated 
prior to August 31, 2025, you shall thereafter continue as an employee of the Company in the position, and with the title, 
of Senior Advisor through August 31, 2025, subject to earlier termination of employment pursuant to Section 4 (the date 
your employment with the Company is terminated, the “Date of Termination”).  

2. Compensation.  In consideration for your services under this Agreement, you shall be eligible for the following 
compensation and benefits:

a. Base Salary.  Until the Date of Termination, you shall continue to be paid a base salary, payable bi-weekly, at its 
current an annual rate of $700,000.

b. Annual Bonus.  Subject to your continued employment with the Company through the date annual bonuses are paid 
in respect of 2024, you shall be eligible for an annual bonus for 2024, based on actual performance.  If you serve as 
Executive Vice President and Chief Operating Officer of Media Operations for any portion of 2025, 
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subject to your continued employment with the Company through August 31, 2025 (or earlier termination of 
employment by the Company without Cause (as defined in Section 4)) and execution of the Release Agreement (as 
defined in Section 4), you shall be eligible for an annual bonus for 2025, based on actual performance and prorated 
based on the period of your service in 2025 as Executive Vice President and Chief Operating Officer of Media 
Operations.  You shall not be eligible for an annual bonus in respect of any portion of 2025 during which you serve 
as Senior Advisor.

c. Outstanding Equity Awards.  Any equity awards that you hold as of the date hereof shall continue to vest through 
the Date of Termination in accordance with their terms.  For the avoidance of doubt, you shall not be entitled to any 
additional grants of equity awards following the date of this Agreement.

d. Welfare and Retirement Benefits.  Until the Date of Termination, you shall remain a participant in the Company’s 
health and welfare benefit plans and retirement plans to the same extent, and at the same level of coverage, as you 
participated as of the date of this Agreement.  Notwithstanding the foregoing, the Company reserves the right at any 
time to change or discontinue the Company’s benefit plans in the future.

3. Restrictive Covenants.  You acknowledge and agree that all restrictive covenants applicable to you as of the date hereof 
(the “Restrictive Covenants”) shall continue to apply.  Further, you agree that you shall not make any statements, oral or 
written, that disparage the Company or any of its current or former directors or officers. Likewise, the Company agrees 
that it shall not make, and shall use reasonable efforts to ensure that current directors and officers of the Company do not 
make, any statements, oral or written, that disparage you. 

4. Termination of Employment.  

a. Termination Without Cause.  Subject to the terms of this Agreement and except as otherwise provided in Section 
4.b., for purposes of the TEGNA Inc. Executive Severance Plan (the “Severance Plan”), your separation from 
service with the Company on August 31, 2025 (or such earlier date as determined by the Company to terminate your 
employment without “Cause” (as defined in the Severance Plan)) shall be treated as a “Qualifying Termination” (as 
defined in the Severance Plan).  Accordingly, subject to, and in consideration for, your execution of the Release of 
Claims and Restrictive Covenant Agreement substantially in the form attached to the Severance Plan (the “Release 
Agreement”) and your non-revocation of the Release Agreement prior to its becoming effective and irrevocable, and 
your compliance with the terms of the Release Agreement, you shall be entitled to the severance benefits 
contemplated by, and in accordance with the terms of, the Severance Plan.  The Company’s treatment of your 
separation from service as a Qualifying Termination is conditioned on your representation, as of the end of the day 
on the Date of Termination, that there do not exist any circumstances, and you have not engaged in any conduct, that 
could constitute a basis for the Company to terminate your service for Cause.  If this representation is subsequently 
determined to be inaccurate, in addition to any other remedies to which the Company may be entitled, the Company 
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shall be entitled to recover any amounts that would not have been payable had your employment been terminated for 
Cause.

b. Other Termination.  You agree that this Agreement does not change the status of your employment to anything 
other than “at will”, and the Company reserves the right to terminate your employment at any time.  Nothing in this 
Agreement shall prohibit the Company from terminating your employment for any reason prior to August 31, 2025 
or you from voluntarily terminating your employment prior to August 31, 2025.  If, prior to August 31, 2025, your 
employment is terminated by the Company other than without Cause or by you for any reason other than for Good 
Reason (as defined below), you shall not be entitled to the severance benefits contemplated by the Severance Plan.  
For purposes of this Agreement, “Good Reason” is defined as (i) the failure of the Company to pay any 
compensation to you when due and payable; (ii) a change in the location of your principal place of business to a 
location more than fifty (50) miles from your current worksite without your prior consent; or (iii) the Company’s 
material breach of this Agreement or any other agreement between the Company and you; provided that, in the case 
of each of clauses (i), (ii) and (iii), you provide written notice to the Company within twenty (20) days after you 
become aware of such action, occurrence or omission, the Company fails to cure such action, occurrence or 
omission within thirty (30) days after its receipt of such written notice, and you resign from all positions you hold 
with the Company and its subsidiaries within twenty (20) days after such cure period expires.

c. Separation from all Positions.  On the Date of Termination, you shall separate from service as an employee, officer 
or director of the Company and each subsidiary of the Company for which you serve in such capacity.  While such 
separations are intended to be self-effectuating, you agree to execute any documentation that the Company 
determines necessary or appropriate to facilitate such separations.

5. Full Settlement.  You acknowledge and agree that, except as expressly provided in this Agreement, you shall not be 
entitled to any compensation or benefits from the Company or its subsidiaries or affiliates in connection with your 
employment or as a result of your termination of employment.  For the avoidance of doubt, this Agreement shall not 
affect, and you shall remain entitled to, any retirement and other benefits that are accrued and vested as of the Date of 
Termination, including any such accrued and vested benefits under the TEGNA Inc. Deferred Compensation Plan, the 
TEGNA Inc. Supplemental Retirement Plan and the TEGNA 401(k) Savings Plan.

6. Tax Withholding.  All dollar amounts set forth herein are gross amounts and are subject to applicable tax withholding.

7. Entire Agreement.  This Agreement contains the entire agreement between you and the Company with respect to your 
termination of employment, and supersedes any and all prior understandings or agreements, whether written or oral, with 
respect to such matters.  This Agreement shall be governed by the laws of the State of Delaware, without reference to the 
choice of law rules that would cause the application of the law of any other jurisdiction.
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8. Counterparts.  This Agreement may be executed in separate counterparts, each of which is deemed to be an original 
and all of which taken together constitute one and the same agreement.

[Signature Page Follows]



 
 
 

[Signature Page to Letter Agreement (Beall)]
 
 

 Please indicate your acceptance of the terms of this Agreement by signing where indicated below.

 

Very truly yours,

TEGNA Inc.

By:      /s/ Michael Steib     
       Name:  Michael Steib
       Title:    President and Chief Executive Officer



 

[Signature Page to Letter Agreement (Beall)]
 

Acknowledged and agreed:
 
 
   /s/ Lynn Beall   
Lynn Beall
 



Exhibit 99.1
 

 
 
FOR IMMEDIATE RELEASE
September 18, 2024 
 
TEGNA Announces Mid-2025 Departure of Chief Operating Officer, Lynn Beall
 
Tysons, Va. – TEGNA Inc. (NYSE: TGNA) today announced that Lynn Beall, executive vice president and chief operating officer 
of media operations, will depart from TEGNA in mid-2025 after a significant transition period, enabling the company to benefit 
from her invaluable experience as it transitions to a new organizational structure. 
 
Beall joined TEGNA (then Gannett Broadcasting) in 1988. She has held the EVP and COO position since 2017, overseeing 
TEGNA’s 64 stations; news and content strategy; revenue growth; and network, retransmission and affiliate relationships. Beall 
is currently vice chair of the National Association of Broadcasters Television Board and serves on the executive committee of the 
CBS Television Affiliates Association Board. 
 
“Lynn Beall is an extraordinary leader who serves TEGNA with distinction every day. As those who know her are aware, there’s 
no stronger advocate and voice for our stations and partners than Lynn, and the results of her decades of service to TEGNA are 
unmatched,” said Mike Steib, CEO. “I’m grateful for Lynn’s invaluable expertise and perspective as we begin the important work 
of thoughtfully evolving TEGNA’s strategy.”
 
Beall said, “I am extremely proud that TEGNA has grown from 12 stations when I joined the company in 1988 to 64 stations 
today and that we have built a world-class team to operate the business. Over the transition period, I’ll be working with Mike and 
the entire TEGNA team to ensure we’re taking full advantage of opportunities to reach and serve our audiences and customers. 
TEGNA has a great foundation and even greater prospects ahead.”
 
About TEGNA
TEGNA Inc. (NYSE: TGNA) is a leading local broadcast and digital media company. With 64 television stations in 51 U.S. 
markets, TEGNA is the largest owner of top four network affiliates in the top 25 markets among independent station groups, 
reaching approximately 39 percent of all television households nationwide. TEGNA also owns leading multicast networks True 
Crime Network and Quest. TEGNA offers innovative solutions to help businesses reach consumers across television, digital and 
over-the-top (OTT) platforms, including Premion, TEGNA’s OTT advertising service. For more information, visit  
www.TEGNA.com.
 
For media inquiries, contact:
Anne Bentley
Vice President, Chief Communications Officer 
703-873-6366
abentley@TEGNA.com 
 
For investor inquiries, contact:
Julie Heskett
Senior Vice President, Chief Financial Officer 
 



 

703-873-6747
investorrelations@TEGNA.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 




